Janet Matteson
“

From: Edward Sisson

Sent: Tuesday, June 5, 2018 10:41 AM

To: Robert Larkin

Cc: Lysia Bowling; Keith Wilkins; Tom Mulroy

Subject: FW: Notice of Charge of Discrimination

Attachments: eeoc_color_seal4929684612400002498eeoc_color_seal
Hi Rob,

Please respond to this request on behalf of the City. Call and we can discuss. Thanks.

Edward

From: U.S. Equal Employment Opportunity Commission [mailto:noreply@eeoc.gov]
Sent: Monday, June 4, 2018 11:53 AM

To: Edward Sisson

Subject: Notice of Charge of Discrimination

U.S. Equal Employment Opportunity Commission
Mobile Local Office
63 S Royal Street
Suite 504
Mobile, AL 36602

NOTICE OF CHARGE OF DISCRIMINATION
(This Notice replaces EEOC FORM 131)

DIGITAL CHARGE SYSTEM

June 4, 2018

To:

Mr. Edward F. Sisson

Chief Human Resources Officer
CITY OF PENSACOLA
esisson(@cityofpensacola.com

This is notice that a charge of employment discrimination has been filed with the EEOC against your
organization by Latasha D. Buchanan , under: Title VII of the Civil Rights Act (Title VII). The circumstances
of the alleged discrimination are based on Race, and involve issues of Terms/Conditions that are alleged to have
occurred on or about Feb 01, 2018 through Apr 20, 2018 and may be continuing.

The Digital Charge System makes investigations and communications with charging parties and respondents
more efficient by digitizing charge documents. The charge is available for you to download from the EEOC
Respondent Portal, EEOC's secure online system.



Please follow these instructions to view the charge within ten (10) days of receiving this Notice:

1. Access EEOC's secure online system: https://nxg.eeoc.gov/rsp/login.jsf
2. Enter this EEOC Charge No.: 510-2018-03504
3. Enter this temporary password: df3882hi

Once you log into the system, you can view and download the charge, and electronically submit documents to
EEOC. The system will also advise you of possible actions or responses, and identify your EEOC point of
contact for this charge.

If you are unable to log into the EEOC Respondent Portal or have any questions regarding the Digital Charge
System, you can send an email to mobile.intake(@eeoc.gov.

Preservation of Records Requirement

EEOC regulations require respondents to preserve all payroll and personnel records relevant to the charge until
final disposition of the charge or litigation. 29 CFR §1602.14. For more information on your obligation to
preserve records, see http://eeoc.gov/employers/recordkeeping. cfim.

Non-Retaliation Requirements

The laws enforced by the EEOC prohibit retaliation against any individual because s/he has filed a charge,
testified, assisted or participated in an investigation, proceeding or hearing under these laws. Persons filing
charges of discrimination are advised of these Non-Retaliation Requirements and are instructed to notify EEOC
if any attempt at retaliation is made. For more information, see http://www.eeoc.gov/laws/types/facts-retal.cfm.
Legal Representation

Although you do not have to be represented by an attorney while we handle this charge, you have a right, and
may wish to retain an attorney to represent you. If you do retain an attorney, please provide the attorney's
contact information when you log in to the online system.

U.S. Equal Employment Opportunity Commission
FEDERAL INVESTIGATION:
REQUEST FOR POSITION STATEMENT
AND SUPPORTING DOCUMENTARY EVIDENCE

EEOC hereby requests that your organization submit within 30 days a Position Statement setting forth all facts
which pertain to the allegations in the charge of discrimination under investigation, as well as any other facts
which you deem relevant for EEOC's consideration.

We recommend you review EEOC's resource guide on Effective Position Statements as you prepare your
response to this request.

Fact-Based Position Statement

This is your opportunity to raise any and all defenses, legal or factual, in response to each of the allegations of
the charge. The position statement should set forth all of the facts relevant to respond to the allegations in the
charge, as well as any other facts the Respondent deems pertinent to EEOC's consideration. The position
statement should only refer to, but not identify, information that the Respondent asserts is sensitive medical
information, or confidential commercial or financial information.

EEOC also requests that you submit all documentary evidence you believe is responsive to the allegations of the
charge. If you submit only an advocacy statement, unsupported by documentary evidence, EEOC may conclude
that Respondent has no evidence to support its defense to the allegations of the charge.



EEOC may release your position statement and non-confidential attachments to the Charging Party and her
representative and allow them to respond to enable the EEOC to assess the credibility of the information
provided by both parties. It is in the Respondent's interest to provide an effective position statement that focuses
on the facts. EEOC will not release the Charging Party's response, if any, to the Respondent.

If no response is received to this request, EEOC may proceed directly to a determination on the merits of the
charge based on the information at its disposal.

Signed by an Authorized Representative

The Position Statement should be signed by an officer, agent, or representative of Respondent authorized to
speak officially on its behalf in this federal investigation.

Segregate Confidential Information into Separately Designated Attachments

If you rely on confidential medical or commercial information in the position statement, you should provide
such information in separate attachments to the position statement labeled Sensitive Medical Information,
Confidential Commercial or Financial Information, or Trade Secret Information as applicable. Provide an
explanation justifying the confidential nature of the information contained in the attachments. Medical
information about the Charging Party is not sensitive or confidential medical information in relation to EEOC's
investigation. Segregate the following information into separate attachments and designate them as follows:

Sensitive medical information (except for the Charging Party's medical information).

Social Security Numbers

Confidential commercial or financial information.

Trade secrets information.

Non-relevant personally identifiable information of witnesses, comparators or third parties, for example,
social security numbers, dates of birth in non-age cases, home addresses, personal phone numbers and
email addresses, etc.

f.  Any reference to charges filed against the Respondent by other charging parties.

o0 o

Requests for an Extension

If Respondent believes it requires additional time to respond, it must, at the earliest possible time in advance of
the due date, make a written request for extension, explain why an extension is necessary, and specify the
amount of additional time needed to reply. Submitting a written request for extension of time does not
automatically extend the deadline for providing the position statement.

Upload the Position Statement and Attachments into the Respondent Portal

You can upload your position statement and attachments into the Respondent Portal using the + Upload
Documents button. Select the Position Statement Document Type and click the Save Upload button to send the
Position Statement and attachments to EEOC. Once the Position Statement has been submitted, you will not be
able to retract it via the Portal.

Please retain this notice for your records.

Notice of Confidentiality: The information contained in this transmission may contain privileged and confidential information,
including information protected by federal and state privacy laws. It is intended only for the use of the person(s) named above. If you
are not the intended recipient, you ave hereby notified that any review, dissemination, distribution, or duplication of this
communication is strictly prohibited and may be unlawful. If you are not the intended recipient, please contact us at digital-
support@eeoc.gov and destroy all copies of the original message and attachments.




Janet Matteson

From: Victoria D'Angelo
Sent: Tuesday, August 7, 2018 4:24 PM
Subject: PUBLIC NOTICE: Urban Design Standards Overlay for CRA Neighborhoods: Notice of

REVISED Public Meeting Schedule

From: Community Redevelopment Agency of the City of Pensacola (CRA)
Phone #: 850-435-1695
RE: PUBLIC NOTICE: Urban Design Standards Overlay for CRA Neighborhoods:

Notice of Revised Public Meeting Schedule

PLEASE BE ADVISED:

The Community Redevelopment Agency of the City of Pensacola (CRA) has REVISED the public meeting schedule for the
CRA Urban Design Standards Overlay. Public meetings will be held as follows to consider adoption of the proposed CRA
Urban Design Overlay District. The public is cordially invited to attend.

PLEASE NOTE: ELECTED AND APPOINTED OFFICIALS OF THE CITY OF PENSACOLA MAY BE PRESENT.
The REVISED public meeting schedule is as follows:
Tuesday, September 11

* 2:00pm: Planning Board Meeting and Public Hearing on Proposed Overlay/Recommendation to City Council
Hagler Mason Conference Room, Pensacola City Hall, 222 W Main Street, Pensacola FL 32502

Monday, October 8

* 3:31pm: Community Redevelopment Agency Meeting (following City Council Agenda Conference), Consideration of Proposed
Overlay/Recommendation to City Council

Hagler Mason Conference Room, Pensacola City Hall, 222 W Main Street, Pensacola FL 32502

Thursday, October 11
* 5:30pm: Pensacola City Council Meeting, Public Hearing on Proposed Overlay/1* Reading of Proposed Ordinance
Council Chambers, Pensacola City Hall, 222 W Main Street, Pensacola FL 32502

Thursday, November 8
* 5:30pm: Pensacola City Council Meeting, 2" Reading of Proposed Ordinance/Adoption of Overlay
Council Chambers, Pensacola City Hall, 222 W Main Street, Pensacola FL 32502

The City of Pensacola adheres to the Americans with Disabilities Act and will make reasonable accommodations for access
to city services, programs, and activities. Please call 435-1695 (or TDD 435-1666) for further information. Requests must
be made at least 48 hours in advance of the event in order to allow the City time to provide the requested services.

Thank You:

Victoria D’Angelo

Assistant CRA Administrator

City of Pensacola

Community Redevelopment Agency
222 West Main Street, Suite 314



Pensacola, Florida 32502
Office: 850-435-1695

Cell: 850-530-0346

Fax: 850-435-1620
vdangelo@cityofpensacola.com
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DIAL 311 FOR CITY SERVICES

Notice: Florida has a very broad public records law. Most written communications to or from state and local officials regarding government
business are public records available to the public and media upon request. Your email communications may be subject to public disclosure.



